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Why did we do it?
NewcastleOHS is part of the Newcastle upon Tyne Hospitals NHS Foundation Trust which employs approximately 18,000 staff. We are a diverse multi-professional team including postgraduate trainees in general practice medicine, occupational medicine, and occupational psychology. The core team comprises administrators, team assistants, Occupational Health (OH) technicians, nurses in OH, specialist nurses, advanced physiotherapists, OH Consultants and occupational physicians, counsellors, psychologists, psychological wellbeing practitioners and assistant psychologists.
Undergraduate students from local Universities have visited the department on placement for physiotherapy for four years. Given the high-profile NHS England initiative to GrowOH the team agreed to explore with the local Universities the possibility of nurse student placements in OH. 
This decision was based on the following rationale: (i) to increase accessibility to best practice placements in OH (ii) to enable partnerships to become established with educational institutions which could generate interest in specialist training, for example the Diploma in Occupational health Practice (DipOHPrac) (iii) to inform the mode and delivery of training for the future practice-based settings.
What did we do and how did we respond to any challenges?
Key stakeholders were engaged, and a review of the practicalities was undertaken to identify any gaps or key issues.
The existing Advanced Physiotherapist in the team shared the best practice of using a programmed induction bespoke to each student’s needs. Feedback forms from the students indicated that the practical skills acquired during the placement were a highlight.
The Trust practice placement facilitators assisted in the programme development with objectives of increasing student experience in a speciality that is key to supporting the working journey of NHS staff from a health and wellbeing perspective. They also provided support for the initiative to GrowOH NHS nurses for the future. We have also liaised with a clinical link tutor for an Adult Nursing Practice programme.
The practice placement facilitator suggested one-to-two-week placements as a pilot. These placements are classed as satellite experiences and support the student learning and development without the need for specific skills assessment. Informal feedback can be given in the additional feedback section of the student portfolios. 
A NewcastleOHS induction document was developed to support the student experience. This included the local induction information and supplementary guidance on what to expect during the two-week period in the team. This document was sent by email to students placed with us along with a timetable to enable them to collaborate with members of the multi-professional OH team. The team deliver training events each week and it was straightforward to link the students into several learning opportunities, for example bereavement training and musculoskeletal disease knowledge updates linking to current evidence-based advice to assist recovery and functional improvement. 
There were also opportunities to shadow other practitioners in the OH team including senior nurses, out-patient clinic nurses and physiotherapists.
What happened next?
The initial pilot was for six months; during that timeframe six students attended for one-two weeks each. The feedback was positive although all the nursing students reported a desire for more clinical activity. 
A key barrier to some clinical activity is the scope of practice under which the students can practice; student nurses cannot vaccinate under supervision unless there is a national protocol, and these have only previously existed for influenza and COVID-19 vaccinations. 
A placement is in development which will be for six-eight weeks and that will enable clinical competencies to be completed. 
Members of our nursing team have accessed practice supervisor and assessor training, via our affiliated universities. This is required to raise awareness of how to support students with a coaching mindset and to be competent to sign off Nursing & Midwifery Council (NMC) proficiencies. It encompassed two modules which took 3-6 hours to complete and assists with familiarisation of the student nurse portfolios. Further extended reading was completed. 
There is significant support and training provided by our practice placement facilitators, including how to manage students who are struggling. 
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